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Looking forward to Labour Day

The meaning behind
some parts of our history
tends to fade from our col-
lective memory over time.
This is certainly the case for
Labour Day, a holiday that
has taken on a whole new
significance through the
years. One thing remains
the same, however: Cana-
dians continue to welcome
this long weekend with
open arms!

Nowadays, Labour Day
signals the end of summer
activities and the begin-
ning of a new school year,
and it is a time to relax be-
fore our busy fall schedules
take prece-dence. Even
though there is still a feel-
ing of summer in the air,
we become more aware
that the days are getting
shorter and we notice
that the harvest season is
around the corner, bring-
ing fall scents like hay and
wet fallen leaves.

Labour Day is a time
of change in many differ-
ent ways, and it provides
a wonderful opportunity
to roam the countryside,
stocking up on freshly-
picked vegetables or bit-
ing into crispy apples. It
is a favourite time of year
for outdoor enthusiasts of
all kinds, with some peo-
ple taking advantage of
this three-day weekend to
travel even further afield,
exploring new areas of the
country.

Yet there is a great deal
of meaning behind this
special event, which we all
celebrate on the first Mon-
day of September. It should
also be a time to remember
the origins of Labour Day,
to remember that, without
the efforts and sacrifices
of the labour movement to
improve working condi-
tions during the 1880s and
‘90s, this holiday would
not exist. That vast mobi-
lization of the labour force,
born in big cities such
as Toronto, Ottawa, and
Montreal, grew to encom-
pass the entire Canadian
working class and became
the holiday that we know
today.

Labour Day is more than
just another day off. This

Have a

great
Labour Day

Weekend!

1st of September, let’s cel-
ebrate the success of the
workplace and think about
ways of improving every
aspect of work, so that ev-
ery day is safer and more
fulfilling. Labour Day has
been celebrated on the first
Monda of September for
more than a century. In
fact, the first Labour Day
parade was held in New
York in 1882. Twelve years
later, Labour Day became
an official holiday in the
United States as well as in
Canada.

Picnics, fireworks and
many other activities or-
ganized by unions take
place during this long
weekend, to remind us of
the great battles that were
won over the years and the
challenges faced by a work
environment in S\erpet— ual
transition. It's the perfect
occasion to make sure that
safety will remain a prior-
ity and that new ways will
be found to consolidate
family and work.

While primarily a cel-
ebration of the working
class, Labour Day is in-

creasingly recognized summer’s last effort. Make
as the unofficial end of it a weekend to remem-
summer. Therefore, take ber by joining in public

the time during this long
week-end to fully enjoy

Happy
Labour Day!

Thank you to all the
hard working women and
men of Saskatchewan,
as well as the employers,

who have helped

build this province
and have contributed
to our quality of life.

events in the city or in the
country; celebrate with an

Daryl Harrison MLA Cannington 306-443-4400
CanningtonConstituency@sasktel.net

This Labour Day, we'’re
thanking the workers
delivering the good
things in life.

Beautiful lakes, strong
communities, and public
services we count on —
brought to you for over a
century by SGEU members.

Working together
for Saskatchewan

sgeu.org

outdoor barbecue and one
last splash in the pool or
the lake! During these fes-
tivities, also take a minute
to fully appreciate the fact

that having a job enables
you to enjoy the good
things in life, whlle build-
ing a good future for your-
self and your loved ones.

SASKATCHEWAN JOINT BOARD
RETAIL WHOLESALE AND
DEPARTMENT STORE UNION

Workers or labourers are an inseparable part
of the society, and on a larger scale, of the
nation. We all are heavily dependent on the
contribution of everyone surrounding us, so
we also must give back to them in return. On
Labour Day, May Day, or International
Workers’ Day, we can pay our respect to their
efforts and celebrate their jobs without creating
any discrimination among them.

Sending our appreciation and respect to
the workers of every field.
Happy Labour Day!

RWDSU

RETAIL, WHOLESALE DEPARTMENT STORE UNION

Regina Saskatoon
1233 Winnipeg Streel  S4R 1K1 2154 Airport DH\«. STL 6ME
Phone: 569-3311 - 569-0440 -368:
Fax: 569-8521

E-mallrwdsuro E-maii T

Toll Free: 1-877

Free: 1-877-747-9378

UNION MEMBERSHIP PAYS HIGH DIVIDENDS

« Fair Treatment
» Democratic Decision

Such Things as:
« Higher Wages

+ Job Security Making
+ Proper Scheduling » Better Health and
+ Sick Leave Safety Procedures

« Family Dental Plan * Proper Grievance

* Improved V; ion Pr es

« Good Pension +« Experienced Staff
Working for You

FOR A BETTER FUTURE - JOIN R.W.D.S5.U.
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Labour Day, the first
Monday in September, has
been a statutory holiday
in Canada since 1894. It
originated in the first work-
ers” rallies of the Victorian

era. Historically, ~work-
ers marked the day with
various  activities. ~These

included parades, speech-
es, games, amateur com-
ﬁetitions and picnics. The
oliday promoted working-
class solidarity and belong-
ing during a time of rapid
industrialization. Since the
Second World War, fewer
and fewer people have par-
ticipated in Labour Day
activities. Nevertheless, it
remains a statutory holiday.
Many Canadians now de-
vote the Labour Day holi-
day to leisure activity and
family time.

Before the 1880s, people
held sporadic festivities
in connection with larger
labour movements. Some
historians trace the origin
of Labour Day to the Nine
Hour Movement (1872).

Labour organizations
began to hold celebrations
more frequently follow-

ing a labour convention in

Labour Day in Canada

ARTICLE BY MARC-ANDRE GAGNON, WWW.THECANADIANENCYCLOPEDIA.CA

New York in September
1882. Spurred on by this
initial success, the Ameri-
can Federation of Labor
and the Knights of Labor
actively promoted work-
ers’ celebrations on the first
Monday in September in the
United States. The Canadian
chapters of these organiza-
tions did the same. Records
show similar gatherings in
Toronto (1882); Hamilton
and Oshawa (1883); Mon-
treal (1886); St. Catharines

115 Years

1906—2021

(1887); Halifax (1888); Ot-

tawa and Vancouver

(1890); and London (1892).
As the event grew more

popular nationwide, labour

organizations  pressured
governments to declare the
first Monday in September a
statutory holiday. Their im-
pact was significant enough
that the Royal Commis-
sion on the Relations of La-
bor and Capital in Canada
(1886-89) recommended
that the federal government

United Association of Plumbers & Pipefitters

U.A.Local 179

402 Solomon Drive | Regina, SK | S4N 5A8

306-569-0624

www.ualocal179.ca

Established in

1906 to represent Saskatchewan Plumbers,

Pipefitters, Welders, Sprinklerfitters, Instrumentation Mechanics
and Gasfitters. Members are engaged in fabrication, Installation,
Maintenance and servicingof all form of process piping systems

Mike McLean

BUSINESS MANAGER

Brandon Faul
BUSINESS AGENT

Mitch Grenier
BUSINESS AGENT

establish a “labour day.” Be-
fore this, the day had official
status in only a few mu-
nicipalities. Montreal, for
example, declared it a civic
holiday in 1889.

In March and April 1894,
more than 50 labour or-
ganizations from Ontario,

Quebec, New Brunswick,
Manitoba and British Co-
lumbia petitioned parlia-
mentarians. These groups
included several regional
trade and labour councils,
as well as local assemblies
of the Knights of Labor.
They based their lobbying
movement on similar initia-
tives from American unions.
In the House of Commons,
a bill sponsored by Prime
Minister John Thompson
prompted the debate about
the holiday’s legal status
in May 1894. The House
passed an amended holiday
law without major discus-
sion. It received royal assent
on 23 July. The United States
federal government also rec-
ognized the holiday in 1894.

The provinces had no
choice but to adapt. For ex-
ample, Quebec parliamen-
tarians announced that the
province’s courts would

not sit on the first Monday
in September of that year.

It wasn’t until 1899 that the
province granted the holi-
day legal status, ordering
school boards to delay the
start of classes until after the
first Monday in September.

Canadians celebrated
Labour Day with much
ceremony on September 3,
1894. In Montreal, the city’s
Trades and Labour Con-
gress played a key role in
organizing events for the
day. A parade set out from
the Champ de Mars park at
9 am. Its divisions grouped
together unions represent-
ing the same trade. The
Grande-Hermine local as-
sembly of the Knights of
Labor led the way. It guided
participants to a park where
they held speeches, games
and a picnic. In Quebec City,
the Trades and Labour Con-
gress chose instead to hold a
mass followed by entertain-
ment. This included bicycle
competitions, foot races and
a lacrosse match.

_ : 7;,,‘,.

Labour day is a great opportunity to honor dil

| .

workers

and show how appreciated their efforts are! Thank you

Dr. Robert Kitchen MP
Souris-Moose Mountain

UNITED FOOD & COMMERCIAL WORKERS LOCAL 1400
A diverse and inclusive union for all workers

for your continued outstanding work.

Happy Labour Day!

Celebrating Labour Day 2022

throughout Saskatchewan
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Labour Day: the holiday
Canada gave the world

Welcome to Labour Day, the holiday that is so much a
part of our culture that Canadians rarely pause to con-
sider its true purpose and meaning.

Today, Labour Day is often more associated with fairs
and festivals, and a last summer weekend at the cottage,
than with what it was meant to be—a heartfelt celebra-
tion of workers and their families.

That’s too bad, but perhaps not surprising. In a way,
the holiday has become a victim of the labour move-
ment’s enduring success in improving the lives of work-
ing Canadians.

Today we take paid holidays, safe work 1El)laces, medi-
cal care, unemployment insurance, fair hours, union
wages and ‘the weekend’ for granted. But how many of
these advances would have happened if it were not for
the long-forgotten heroes who fought so hard to make
unions, and Labour Day, a reality in the first place?

Labour Day began in Canada on April 15, 1872, a mere
five years after Confederation. On that historic day the
Toronto Trades Assembly, the original central labour
body in Canada, organized the country’s first significant
‘workers demonstration.’

At the time trade unions were still illegal, and authori-
ties still tried to repress them, even though laws against

“criminal conspiracy” to disrupt trade unions had al-
ready been abolished in Britain.

Despite the obstacles, the assembly had emerged as
an important force in Toronto. It spoke out on behalf of
working people, encouraged union organization and
acted as a watchdog when workers were exploited. Oc-
casionally, it also mediated disputes between employers
and employees.

By the time the landmark parade was organized in
1872 the assembly had a membership of 27 unions, rep-
resenting wood workers, builders, carriage makers and
metal workers, plus an assortment of other trades rang-
ing from bakers to cigar makers.

One of the prime reasons for organizing the demon-
stration was to demand the release of 24 leaders of the
Toronto Typographical Union (TTU), who had been im-
prisoned for the “crime” of striking to gain a nine-hour
working day.

The event took on a life of its own and was one that
authorities could not ignore.

Held on Thanksgiving Day, which was then observed
in the spring, the parade featured throngs of workers
and a crowd estimated at 10,000 Torontonians who ap-
plauded as the unionists marched proudly through the
streets, accompanied by four bands. In speeches that fol-
lowed, trade union leaders demanded freedom for the
TTU prisoners and better conditions for all workers.

It was a defining moment in Canadian labour history,
opening the door to the formation of the broader Cana-
dian labour movement over the next decade and sow-
ing the roots of what is now an annual workers’ holiday
around the world.

The Toronto parade inspired leaders in Ottawa to
stage a similar event. A few months later, on September
3, 1872, seven unions in the nation’s capital organized
a parade more than a mile long, headed by an artillery
band and flanked by city fireman.

The Ottawa parade passed the home of Sir John A.
MacDonald, the prime minister. He was hoisted into a
carriage and taken to City Hall where, by torch light, he
made a ringing promise to sweep away “such barbarous
laws” as those invoked to imprison the TTU workers in
Toronto.

The ‘Old Chieftain’ kept his word. Before the year was
out the hated laws were gone from the statute books in
Canada.

In 1873 the Toronto Trades Assembly called a national
convention and set up the first national central orga-
nization, the Canadian Labour Union (CLU), which in
1886 became the Trades and Labour Congress of Canada
(TLC), which was one of the forerunners of the present
Canadian Labour Congress (CLC), now the major na-
tional labour organization in Canada.

Labour Day celebrations in the United States began in
the 1880s, inspired by the beginnings made in Canada.

Initially, Labour Day was celebrated in the spring but
that did not last long. After it was declared a legal holi-
day by the Parliament of Canada on July 23, 1894, the
celebration was moved to the early fall, where it has re-

r

mained ever since.

Around the world today Labour Day is celebrated at
different times. In Europe, Latin America, Africa and
Asia it is known as “May Day” - or International Work-
ers’ Day - and it is celebrated on May 1. In New Zea-
land, it is held on the fourth Monday in October, and in

College of

Registered
= Nurses of

Saskatchewan

Australia the date varies from state to state across the
country.

But wherever it is celebrated, the purpose remains the
same. In the same spirit it began so many years ago, it
remains a day that affirms the dignity and honour of
working people everywhere. NUPGE

RNs answer
the call to care.

By protecting the public through regulatory
excellence, our “call to care” signifies the
CRNS's commitment to registered nursing in
Saskatchewan and our legislated mandate to
act in the best interest of the public.

Learn more at CRNS.CA
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A letter from the president of
Saskatchewan Union of Nurses

I'love my nursing profession. I often think back to my
time on the floor. For almost three decades I provided di-
rect care to the rural Saskatchewan communities where I
have spent most of my life. It is difficult to put into words
how rewarding it has been—I know nurses everywhere
feel the same.

It's hard to explain that feeling you get when you
help change a patient’s life. Nursing is about those mo-
ments—big and small—when you truly make a differ-
ence. Be it the joyous moments, the sad ones, the trying
ones, or even that moment when someone is ready to
the leave this world, each one is uniquely sacred. People
count on us.

Unfortunately, nursing is not the same anymore. Sas-
katchewan and Canada are in a dire nursing shortage,
and nobody is stepping up to help us.

This Labour Day is particularly personal for me. When
1 think about how there is no one waiting in the wings to
save us, I realize this is exactly why Unions exist. Unions
give workers a voice and empower them to be bold, and
to push for bold changes—especially during difficult
times.

SUN members reach out to me daily with heartbreak-
ing stories of the impacts of this nursing crisis on their
patients and on their own wellbeing. Nurses are tired
and they are breaking. They are leaving our beloved pro-
fession because they are working in untenable situations
in a system that has, in many respects, collapsed already.

Every day, as many as 40 rural facilities are forced to of-
fer limited healthcare services due to a lack of staff. Rural
emergency room closures are becoming a grim reality for

SN |

SASKATCHEWAN
UNION OF NURSES

TRACY ZAMBORY
PRESIDENT, SASKATCHEWAN UNION OF NURSES

many.
As a rural nurse myself, I know what it means to SUN
members who serve these communities, especially the
heavy emotional toll it takes when access to vital services
are interrupted. These folks are not just our patients, they
are our families, our neighbours, and our friends.
Cities are also struggling. Hospitals are over-crowded,

Saskatchewan is facing
a critical registered
nursing shortage.

Every day, as many as 40 rural facilities are forced to offer &8
limited healthcare services, due to a lack of staff.

Thi

is not safe. Agriculture is one of the most

hazardous industries in Canada. Our farmers
deserve timely access to safe care.

This Labour Day,

we should all be talking about
solutions to Saskatchewan'’s

dire nursing crisis.

sun-nurses.sk.ca/AnswerThecCall

overburdened, and desperately short of nursing staff.
This means long wait times, beds in hallways, and ulti-
mately, patient suffering. Few can fathom what it’s like
to be unable to provide the care you know is needed be-
cause you are working in a busy urban emergency room
that’s up to 40 per cent short of nursing staff, while para-
medics line the hallways with patients requiring urgent
care. This is what Saskatchewan’s nurses are facing.

Seniors’ care, home care, public health, mental health,
northern health—no corner of our province’s health sys-
tem has been left unscathed by this nursing crisis.

In the spring of 2022, 83 per cent of frontline registered
nurses told SUN there were vacancies in their workplac-
es, while 84 per cent reported patients are being put at
risk due to short staffing.

I personally met with Premier Moe this summer. We
need government to acknowledge the severity, urgency,
and depth of this crisis, before tragedy strikes.

We need a nursing taskforce that includes SUN, edu-
cators, and regulatory bodies can leverage the firsthand
experiences and knowledge of frontline nurses to find so-
lutions. Supporting and retaininﬁ nurses already work-
ing, helping willing nurses who have left the profession
return, and educating and recruiting new nurses, are ur-
gent conversations we need to be having.

Finding the collective strength to push for this action
and to become advocates for ourselves, is the single big-
gest challenge facing Saskatchewan and Canada’s nurses
today. We simply cannot give up. Too much is at stake.

— Tracy Zambory,
President, Saskatchewan Union of Nurses
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Strength in Membership!

The origins of Labour Day can be traced back
to April 15, 1872. No matter where you find
yourself this Labour Day, take a minute to
think about Canada’s labour pioneers. Their
actions laid the foundations for future
labour movements and helped workers
secure the rights and benefits enjoyed today.

International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers

Local 771 Union Office, Email: info@local771.ca
1138 Dewdney Ave. East
Regina, Saskatchewan, Canada Phone: 306 522-7932

S4N OE2 Fax: 306 352-1367
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Painting Your Future

Above left: DC17 painters specialize in applying a variety of protective coatings as seen here with a
member applying thermal spray aluminum metalizing Above right: DC17 Painters hard at work painting a

storage tank

Looking for work? Finishing
high school and don’t have a
clear picture of your career? Did
you suffer a slow-down due to
the pandemic? Do you already
have a job but are looking for a
change of pace or the next new,
interesting opportunity?

There is a skilled labor shortage
in Canada. Every day employers
are actively recruiting people to
fill positions in the skilled trades.
The shortage is only going to
increase as a large population
of skilled trade workers are get-
ting ready to retire. Across North
America approximately 40% of
tradespeople will need to be re-
placed within the next 5-10 years;
that’s almost half of the work-
force! Specifically, in Canada, it
is estimated that 255,000 skilled
construction workers will need

International Union of

to be recruited in the next 10
years to fill the vacancies.

One of the most promis-
ing trades is that of a Red Seal
Painter. Painters are constantly
battling the effects of corrosion.
Corrosion is a natural process
that occurs everywhere. It is es-
timated that corrosion will cost
the economy $276 billion annual-
ly to preserve our infrastructure
such as bridges, buildings, roads,
power supplies, etc. There are
specialized coatings that are ap-
plied to mitigate the disastrous
effects of corrosion, and painters
are certified to apply these coat-
ings. Billions of dollars are invest-
ed every year to prevent bridge
collapses, building failures, and
structural deterioration. Painting
is a trade that will be in demand
for the foreseeable future as gov-

ernments and owners fight to
protect their investments against
corrosion.

Think the trades are boring
and consist of repetitive tasks
that you will perform every day
till the end of your career? I'don’t
think so! Painting offers work in
a wide variety of environments
from residential construction,
commercial high rises, public
facilities such as sports facilities,
swimming pools, and communi-
ty centres to the industrial sector
where employees apply corro-
sion resistant coatings on bridg-
es, refineries, tank farms, and
mines. I am challenged every day
at my job with new and interest-
ing problems to solve, new peo-
ple to meet and work with, and
research to keep up with the new
and advanced products that are

3T

constantly coming out with new
technology. This trade is con-
stantly evolving and can provide
a challenging work environment
where one will never stop learn-
ing.

So how do you get a job as
a Painter Decorator? The pro-
cess has become easier over
the years; especially if you are
unionized through the Interna-
tional Union of Painters & Allied
Trades (IUPAT). We have people
approach us all the time asking
how do I get into the paintin,
trade? With painters in such hig|
demand it is quite easy to match
a prospective apprentice with a
company. All that is required is
an eagerness to learn and your
local union will work with both
your needs and a prospective em-
ployer to place you in a position
that works best for all involved.

Maybe at this point you're
thinking the trades aren’t quite
for you? Well I thought that as
well before entering the work-
force and here I am 10 years into
the trade. It started off as a way to
make ends meet while I attended
university and turned into a full-
blown career. It has offered more
opportunities than I could have
ever imagined. My career as a
painter has developed my lead-
ership skills, strengthened my
work ethic, enhanced my prob-
lem-solving skills, and afforded
me the opportunities to travel all
over the world to learn about and
apply these specialty coatings.

My only regret is that I did not
enter the painting trade sooner. A
skilled unionized trade such as
painting affords many opportu-
nities to a person. Whether it be
a filler while deciding on a career
path, a way to fill summers be-
tween semesters, or a route into
a serious career you really can’t
go wrong investing your time
into a career as a painter decora-
tor. Let’s say you do change your
mind. What Kas it cost you? You
have learned a new set of skills in
an in-demand career with little to
no monetary investment on your
part. Yes, you read that correctly,
the majority of training required
to excel as a Painter Decorator
is supplied by unions, employ-
ers, government organizations
and grants, etc. As a unionized
Painter Decorator you will also
have access to highly specialized
courses that are provided to you
for no cost. These courses focus
on specialized skills required
for our trade, certifications that
allow you to work on exclusive
jobs, and supervisory courses
which aim to see you excel in
your career as a Painter. District
Council 17 of IUPAT also offers
an apprenticeship training pro-
ﬁ{am open to all members across

e prairie provinces. Not a fan
of academia? That’s alright! The
majority of material learned in
the painting trade is hands-on

training provided in both a class-
room environment and through a
mentorship with an experienced
journeyman to teach you the
skills needed to be a successful
painter.

Compare that to a student
loan where you are faced with
costs between $40 000 to $80 000
to achieve an undergraduate
degree once cost of living is fac-
tored in. On top of that, there is
no guaranteed job once you fin-
ish your university degree. You
may face years of unemployment
or the cost of going after a mas-
ter’s degree to land that dream
job you're after. Or, perhaps a
university degree is the way you
want to go? Why not fund it with
a career in Painting and Decorat-
ing and come out with little to no
debt and a Red Seal trade in your
back pocket?

Not only is training provided
but so are other additional ben-
efits. As a member of the IUPAT
you are eligible for benefits pack-
ages that help cover the costs of
dental, eye, chiropractic, mas-
sage, alternative health, physio-
therapy, counselling, and much
more. You are also eligible for
enrollment in the union’s pen-
sion plan to help you prepare for
retirement.

Worried you will not fit in? The
construction industry is already a
diverse atmosphere and employs
people from all backgrounds,
ethnicities, countries, etc. There
are even federal initiatives in
place to encourage the hiring of
new apprentices with a focus on
women, indigenous people, new-
comers to Canada, and other mi-
nority groups. The workforce has
changed since I entered the trade.
There’s a strong presence of mi-
nority groups representing the
workforce. Furthermore, there
are committees established to
promote the rights and benefits
of these minority groups provin-
cially, federally and internation-
ally through the IUPAT.

A career as a skilled painter
presents many opportunities for
personal and career growth. The
added benefits of job placements,
benefits packages, benefits, inclu-
sive environments, and challeng-
ing atmospheres are some of the
most attractive highlights of this
position. The trades are booming.

The International Union of
Painters and Allied Trades has
been representing painters in Sas-
katchewan from 1906 to present
day. The union has survived and
adapted through all types of eco-
nomic and technology changes
and adversity. Continue to thrive
with us as a painter decorator.
Speak to your local Internation-
al Union of Painter’s and Allied
Trades representative today!

- Shauntelle Hollett

IUPAT District Council 17
Manitoha: 204-943-2497

Saskatchewan: 1-800-322-0694
Alberta: 780-484-3645
Email: office@dc17.ca

Painters & Allied Trades £
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SEPTEMBER 5™, 2022 Join us for free food, REGINA TRADE UNIONS
12:00PM - 3:00PM entertainment, and fun!

CITY SQUARE PLAZA Ice cream, freezies, watermelon, ‘
[FlAcco SQUARE] popcorn, hot dogs, dino bouncers,

face painting, soft drinks

Saskatchewan
N Building Trades

)\»)

Today, we honour all the people in Saskatchewan
who work to enrich our province.

SASKATCHEWAN Il

worksafesask.ca i Work to live.
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1872 demonstrations in Canada led to rlgh_ts we en]oy today

In a time when workers’
rights are taken for granted
and even workers’ benefits
have come to be expected,
it’s no wonder that the ori-
gins of Labour Day are con-
fined to the history books.
What evolved into just
another summer holiday
began as a working class
struggle and massive dem-
onstration of solidarity in
the streets of Toronto.

Canada was changing
rapidly during the second
half of the 19th century. Im-
migration was increasing,
cities were getting crowd-
ed, and industrialization
was drastically altering the
country’s economy and
workforce.

As machines began to
replace or automate many
work processes, employees
found they no longer had
special skills to offer em-
ployers. Workers could eas-
ily be replaced if they com-
plained or dissented and so
were often unable to speak
out against low wages, long
work weeks and deplorable
working conditions.

This is the context and
setting for what is generally
considered Canada’s first
Labour Day event in 1872.

At the time, unions were il-
legal in Canada, which was
still operating under an ar-
chaic British law already
abolished in England.

For over three years the
Toronto Printers Union had
been lobbying its employers
for a shorter work week. In-
spired by workers in Ham-
ilton who had begun the
movement for a nine-hour
work day, the Toronto print-
ers threatened to strike if
their demands weren’t met.
After repeatedly being ig-
nored by their employers,
the workers took bold ac-
tion and on March 25, 1872,
they went on strike.

Toronto’s publishing in-
dustry was paralyzed and
the printers soon had the
support of other workers.
On April 14, a group of 2,000
workers marched through
the streets in a show of soli-
darity. They picked up even
more supporters along the
way and by the time they
reached their destination of
Queen’s Park, their parade
had 10,000 participants—
one tenth of the city’s popu-
lation.

The employers were
forced to take notice. Led by
George Brown, founder of

the Toronto Globe and no-
table Liberal, the publishers
retaliated. Brown brought in
workers from nearby towns
to replace the printers. He
even took legal action to
quell the strike and had the
strike leaders charged and
arrested for criminal con-
spiracy.

Conservative Prime Min-
ister John A. Macdonald
was watching the events
unfold and quickly saw
the political benefit of sid-
ing with the workers. Mac-
donald spoke out against
Brown’s actions at a public
demonstration at City Hall,
gaining the support of the
workers and embarrassing
his Liberal rival. Macdon-
ald passed the Trade Union
Act, which repealed the
outdated British law and
decriminalized unions. The
strike leaders were released
from jail.

The workers still did
not obtain their immedi-
ate goals of a shorter work
week. In fact, many still lost
their job. They did, how-
ever, discover how to re-
gain the power they lost in
the industrialized economy.
Their strike proved that
workers could gain the at-
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working people of Saskatchewan this Labour Day.
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conditions and better wages
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A Labor Day procession in Winnipeg in 1908

tention of their employers,
the public, and most impor-
tantly, their political leaders
if they worked together. The
“Nine-Hour Movement,” as
it became known, spread to
other Canadian cities and a
shorter work week became
the primary demand of
union workers in the years
following the Toronto strike.

The parade that was held
in support of the strikers
carried over into an annual
celebration of worker’s

rights and was adopted in
cities throughout Canada.
The parades demonstrated
solidarity, with different
unions identified by the col-
orful banners they carried.
In 1894, under mounting
pressure from the working
class, Prime Minister Sir
John Thompson declared
Labour Day a national holi-
day.
Over time, Labour Day
strayed from its origins and
evolved into a popular cel-

ebration enjoyed by the
masses. It became viewed as
the last celebration of sum-
mer, a time for picnics, bar-
becues and shopping.

No matter where you
find yourself this Labour
Day, take a minute to think
about Canada’s labour
pioneers. Their actions laid
the foundations for future
labour movements and

Iped workers secure the
ng ts and benefits enjoyed
today.

Happy Labour Day

As you enjoy your long weekend, take time to remember the
labour movement pioneers who have helped to secure the
rights and benefits we enjoy today in Canada!
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